Manitoba Health Mcmitobah

-------------------------------------------------------------

Southern Health-Santé Sud

Board Members

Chair
Adam Monteith, Morden

Members

Edward (Ed) Grenier, St. Loen (bil.)
Shelley Irvine Day, La Salle

Dale Gislason, Winkler

Peter Veldhuis, EIm Creek

Larry Dreidger, La Salle

Cindy Rempel Patrick, Steinbach
Arlene Cole, Domain

Talbot Bergsma, Carman

Liz Merrick, Portage la Prairie

Mandate:

Southern Health-Santé Sud is established under The Regional Health Authorities Act.
Manitoba regional health authorities are responsible for providing the delivery of and
administering health services to meet the health needs in their health regions in
accordance with the Act and the regulations.

Authority
The Health System Governance and Accountability Act
Boards of Directors Requlation

Responsibilities:

Members of the regional health authority board are responsible for providing leadership
in the delivery of and administering health services. They also develop and manage an
integrated approach to local health care systems. They assume full board responsibilities
and attend meetings on a regular basis. They must communicate effectively with the
management and people in the region. They must ensure that sound financial
management is used to meet the health needs of the region.

Membership:
The board consists of up to 12 individuals appointed by the Minister, who appoints the
Chair and has the authority to appoint one or more Vice-Chairs.

¢ Nine (9) members are appointed from the list of nominations received from within
the health region,

e Two (2) are appointed from the community at large.

e One (1) is recommended to the Minister by the board. (regional option rep)

Nominations for appointment to the regional health authority are accepted on an
ongoing basis and are available at the local regional health authority office or online. It
is recommended that nominees wanting to be considered for appointment for the


https://web2.gov.mb.ca/laws/statutes/ccsm/h026-5e.php
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fweb2.gov.mb.ca%2Flaws%2Fregs%2Fcurrent%2F_pdf-regs.php%3Freg%3D124%2F2016&data=05%7C01%7CMarie.Quintos%40gov.mb.ca%7Cc5c84f28de3b42a29b9308db093d20ff%7Cabf64de92a5c4d77baa2a76265367d3a%7C0%7C0%7C638113930363195567%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=%2BA1hg2wcA8npEJfL7oJbvcDLjQwa2vENzx8Nk%2BD0iGU%3D&reserved=0
http://www.gov.mb.ca/health/rha/docs/nomination.pdf
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upcoming April 18t appointment start date submit their nomination form no later than
December of the preceding year. Nominations can be submitted to the Minister of
Health, Seniors and Active Living or the local regional health authority office.

Length of Terms:

Three years per term - maximum 2 terms consecutively (6 years max)

However 1(5)(b) gives discretion to the Minister to extend appointments for anyone
beyond six years but was intended for exceptional circumstances rather than routine
practice. The relevant regulation reads:

1(4) No director shall be appointed:
(a) For aterm exceeding three years; or
(b) To serve on a board for successive terms that exceed six years.

1(5) Despite subsection (4), the minister may extend the term of a director for up to two

years beyond the six-year limit if:

(&) The director

(b) Is the chairperson of the board and remains chairperson after the extension takes
effect, or

(c) Is appointed as the chairperson at the time his or her term is extended; and

(d) The minister, in his or her sole discretion, considers it advisable to do so.

Qualifications:

* Be eighteen (18) years of age as of the date of the appointment;

e Have a strong commitment to improving the health system, to

e Supporting the RHA and to improving the health of Manitobans;
Have strong communication skills;

* Have the time to prepare for and be able to attend board meetings on a regular
basis;

* Be able to comply with regional conflict of interest guidelines.

The following are NOT eligible to be directors:

* The CEO of the RHA;

* Employees of the authority;

* Medical staff of the authority, including a member of a health profession who is not
employed by the authority but has been granted privileges to provide services in a
facility or program owned or operated in the health region n by the authority or a
health corporation;

 Employees of a health corporation that owns or operates a facility or program in the
health region;

* Medical staff of a health corporation that owns or operates a facility or program in
the health region, including a member of a health profession who is not employed
by the health corporation but has been granted privileges to provide services in a
facility or program owned or operated in the health region by the health corporation;

* Employees of a health care organization that owns or operates a facility or program
in the health region, but only if the health care organization receives funding from
the authority that is 50% or more of its total revenue in a fiscal year;

* A lawyer, accountant or other person who provides professional advice to the RHA
for remuneration;

* Any member of a Local Health Involvement Group (LHIG);
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* Any individual who is a current employee or member of a medical staff of the
regional health authority or a health corporation located within the health region of
the regional health authority or a health care organization substantially funded by
the regional health authority.

Time commitment:
The board meets at least ten times a year, generally once a month. In addition board
members may also serve on various standing committees.

Meetings:

Frequency: Minimum ten times annually (third Thursday of every month). The
Board does not meet in July and only meets as required in August
for a two hour meeting.

Location: In Person. Meetings are held in various locations within the region
(La Salle, Winnipeg, Southport, Law Broquerie, Winkler, Carman,
etc.)

Sub-Committee Requirements:

Each Director is expected to participate on at least one subcommittee. Current
subcommittees include: Policy Review Committee and the Community Engagement
Committee. These committees meet three times per year for a maximum duration of two
hours. All other committees meet as a whole during the regularly scheduled Board
Meetings.

Remuneration:

Meetings/Education Sessions timed 1-4 hours at $20 per hour
Half day (4 hours) at $80 and a full day (exceeds 5 hours) at $150
Evening session at $80

Travel allowance (mileage) is paid in accordance with current Manitoba Government
Employee’s Master Agreement.



